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other covered employees and employing of-
fices be approved by the Congress by concur-
rent resolution.

Signed at Washington, D.C., on this 22nd
day of May, 1996.

GLEN D. NAGER,
Chair of the Board, Office of Compliance.

§ 2472 Specific regulations regarding certain of-
fices of Congress

§ 2472.1 Purpose and Scope
The regulations contained in this section

implement the provisions of chapter 71 as ap-
plied by section 220 of the CAA to covered
employees in the following employing of-
fices:

(A) the personal office of any Member of
the House of Representatives or of any Sen-
ator;

(B) a standing select, special, permanent,
temporary, or other committee of the Senate
or House of Representatives, or a joint com-
mittee of Congress;

(C) the Office of the Vice President (as
President of the Senate), the Office of the
President pro tempore of the Senate, the Of-
fice of the Majority Leader of the Senate,
the Office of the Minority Leader of the Sen-
ate, the Office of the Majority Whip of the
Senate, the Conference of the Majority of the
Senate, the Conference of the Minority of
the Senate, the Office of the Secretary of the
Conference for the Majority of the Senate,
the Office of the Secretary for the Minority
of the Senate, the Majority Policy Commit-
tee of the Senate, the Minority Policy Com-
mittee of the Senate, and the following of-
fices within the Office of the Secretary of the
Senate: Offices of the Parliamentarian, Bill
Clerk, Legislative Clerk, Journal Clerk, Ex-
ecutive Clerk, Enrolling Clerk, Official Re-
porters of Debate, Daily Digest, Printing
Services, Captioning Services, and Senate
Chief Counsel for Employment;

(D) the Office of the Speaker of the House
of Representatives, the Office of the Major-
ity Leader of the House of Representatives,
the Office of the Minority Leader of the
House of Representatives, the Offices of the
Chief Deputy Majority Whips, the Offices of
the Chief Deputy Minority Whips, and the
following offices within the Office of the
Clerk of the House of Representatives: Of-
fices of Legislative Operations, Official Re-
porters of Debate, Official Reporters to Com-
mittees, Printing Services, and Legislative
Information;

(E) the Office of the Legislative Counsel of
the Senate, the Office of the Senate Legal
Counsel, the Office of the Legislative Coun-
sel of the House of Representatives, the Of-
fice of the General Counsel of the House of
Representatives, the Office of the Par-
liamentarian of the House of Representa-
tives, and the Office of the Law Revision
Counsel;

(F) the offices of any caucus or party orga-
nization;

(G) the Congressional Budget Office, the
Office of Technology Assessment, and the Of-
fice of Compliance; and;

(H) the Executive Office of the Secretary of
the Senate, the Office of Senate Security,
the Senate Disbursing Office and the Admin-
istrative Office of the Sergeant at Arms.
§ 2472.2 Application of Chapter 71

(a) The requirements and exemptions of
chapter 71 of title 5, United States Code, as
made applicable by section 220 of the CAA,
shall apply to covered employees who are
employed in the offices listed in section
2472.1 in the same manner and to the same
extent as those requirements and exemptions
are applied to other covered employees.

(b) The regulations of the Office, as set
forth at sections 2420–29 and 2470–71, shall
apply to the employing offices listed in sec-
tion 2472.1, covered employees who are em-

ployed in those offices and representatives of
those employees.

§ 2472.3 Exclusion from coverage

Notwithstanding any other provision of
these regulations, any covered employee who
is employed in an office listed in section
2472.1 shall be excluded from coverage under
section 220 if it is determined in an appro-
priate proceeding that such exclusion is re-
quired because of (a) a conflict of interest or
appearance of a conflict of interest, or (b)
Congress constitutional responsibilities.

f

THE VERY BAD DEBT BOXSCORE

Mr. HELMS. Mr. President, too many
Americans have not the foggiest notion
about the enormity of the Federal
debt. Every so often, I ask various
groups, how millions of dollars are
there in a trillion? They think about
it, voice some estimates, most of them
not even close.

They are stunned when they learn
the facts, such as the case today. To be
exact, as of the close of business yes-
terday, May 22, 1996, the exact Federal
debt—down to the penny—stood at
$5,117,440,103,398.93.

Another astonishing statistic is that
on a per capita basis, every man,
woman, and child in America owes
$19,318.08 as his or her share of the Fed-
eral debt.

As for how many millions of dollars
there are in a trillion, there are a mil-
lion million in a trillion, which means
that the Federal Government owes
more than 5 million million dollars.

f

MINTZ LEVIN’S SUCCESSFUL
DOMESTIC VIOLENCE PROJECT

Mr. KENNEDY. Mr. President, do-
mestic and other acts of violence
against women have reached epidemic
proportions. Figures from 1994 show
that, on the average in the United
States, a woman was murdered every
two days, and a woman was beaten
every 15 seconds as a result of domestic
violence.

The Violence Against Women Act
was passed in 1994 to address this prob-
lem and ensure the safety and peace of
mind of millions of women and their
families. Congress took an approach
that requires a partnership between
the private sector and the public sector
at every level—Federal, State, and
local.

The Domestic Violence Project being
carried out by the law firm of Mintz
Levin Cohn Ferris Glovsky and Popeo
is an excellent example of a successful
partnership. In testimony before the
Senate Judiciary Committee, Kenneth
J. Novak, chairman of the firm’s Com-
munity Service Program, described its
Domestic Violence Project and its ef-
forts to reduce domestic violence.

The Domestic Violence Project that
Mr. Novak described can be an effec-
tive model for many others in helping
the Nation meet and master the chal-
lenge of domestic violence. I believe
that Mr. Novak’s testimony will be of
interest to all of us in Congress, and I

ask unanimous consent that it be
printed in the RECORD.

There being no objection, the mate-
rial was ordered to be printed in the
RECORD, as follows:

Mr. Chairman, and members of the Judici-
ary Committee, my name is Kenneth J.
Novack of the law firm Mintz, Levin, Cohn,
Ferris, Glovsky and Popeo, P.C., with offices
in Boston and Washington, D.C. As a member
of the Firm’s Executive Committee, previous
President and CEO, and Chairman of the
Mintz Levin Community Service Program, I
am pleased to be here today to provide testi-
mony regarding the commitment of one law
firm to make a significant and continuing
difference in the fight against domestic vio-
lence.

BACKGROUND

Mintz Levin has strived for over 60 years to
create and maintain a workplace of diversity
and tolerance, and to serve the community
as well as our clients.

In 1990, at the initiative of two first-year
associates, the Firm created the Mintz Levin
Domestic Violence Project to provide free
legal representation to victims of domestic
violence. In 1994, the Firm decided to expand
and focus its community service commit-
ment, and we chose the area of domestic vio-
lence as the principal focus of all our future
community service. We hired a full-time Di-
rector of Community Service and established
a Community Service Fund to complement
our domestic violence pro bono practice and
to encourage Firm-wide participation.

DOMESTIC VIOLENCE INITIATIVES

Mintz Levin chose a three-pronged ap-
proach for our efforts against domestic vio-
lence: public policy issues on a national
level; state and local efforts; and an internal
focus within the Firm.

Internal Focus. As the foundation of our
domestic violence initiatives, we began at
home by working to give all our employees
access to the support needed to free them-
selves from abusive situations. Mintz Levin
provides its employees with free legal assist-
ance including, when necessary, helping
them to obtain restraining orders. Each new
employee is given an information packet in-
cluding a resource card entitled Where to Get
Help if Domestic Violence is a Problem, which
identifies three Mintz Levin attorneys and
one attorney from another law firm who will
provide free and confidential assistance. In
addition, a booklet entitled Domestic Vio-
lence: The Facts is provided to each employee
and lists local resources. Our Human Re-
sources Department has developed a policy
for managing family violence situations, and
all management staff have been trained to
recognize and respond to such situations. A
speaker’s bureau provides regularly sched-
uled seminars to increase employee aware-
ness. We have also offered Model Mugging
safety-defense classes in both our Boston and
Washington offices. As a result of our efforts,
our employees feel free to come forward for
assistance and do so on a regular basis.

Mintz Levin also creates opportunities for
broad-based participation by our employees
in community service activities. A Domestic
Violence Task Force, consisting of attor-
neys, senior professionals and other employ-
ees, regularly reviews and advises with re-
spect to the Firm’s public policy and pro-
gram development initiatives. A Community
Service Advisory Committee, consisting pri-
marily of administrative and support staff,
initiates volunteer projects and Firmwide
events on behalf of local domestic violence
organizations. The Firm encourages inter-
ested employees to assist shelters, advocacy
groups and other organizations on Firm
time.
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State and Local Efforts. The second com-

ponent of Mintz Levin’s domestic violence
initiative consists of continuing efforts at
the state and local levels, enabling us to uti-
lize our skills as legal advocates and to iden-
tify opportunities for new, innovative
projects in the Greater Boston and Washing-
ton, D.C. communities. Our attorneys and
senior professionals are active in a wide vari-
ety of service and planning committees, and
our Domestic Violence Project continues to
provide pro bono legal representation to vic-
tims of domestic violence. The Project is
staffed by specially trained Mintz Levin at-
torneys, paralegals and project analysts, who
have been accepting restraining order cases
from Greater Boston Legal Services since
July 1990. To date, participants in the
Project have been successful in obtaining
protective orders, vacate orders, and tem-
porary custody and support orders for over
100 clients. Project attorneys also assist cli-
ents in the enforcement of such orders. The
Project provides clients with social services
referrals for their non-legal needs, such as
housing and counseling. In Washington, we
have also represented battered women in
court and sponsored city-wide training ses-
sions to encourage other attorneys to do the
same.

Through our Domestic Violence Project,
Mintz Levin attorneys have also represented
battered women in appellate matters before
the Massachusetts Supreme Judicial Court
and have filed briefs amici curiae in both
federal and state courts. Such appellate
work is essential to the interpretation and
enforcement of laws intended to protect vic-
tims of domestic violence. Law firms, espe-
cially large ones like Mintz Levin, are
uniquely situated to muster the legal re-
sources necessary to undertake such appel-
late cases.

In addition to pro bono client services,
Project participants work with the Massa-
chusetts Coalition of Battered Women Serv-
ice Groups toward the enactment of legisla-
tion that will afford greater protection to
victims of domestic violence. As a result of
these efforts, the Project was instrumental
in securing the passage in December 1990 of
the Act to Further Protect Abused Persons,
which substantially strengthened the Massa-
chusetts Abuse Prevention statute. In De-
cember 1993, the Project worked with the
Massachusetts Coalition of Battered Women
Service Groups for the passage of legislation
that directs judges to consider evidence of
past or present domestic violence in custody
and visitation proceedings. More recently,
Project members worked to further the en-
actment of the Massachusetts Weapons Bill,
which takes guns, ammunition and other
weapons out of the hands of batterers.

Our experience has demonstrated that the
opportunities to serve are not limited to the
fields of litigation or government relations.
Mintz Levin’s real estate and environmental
law professionals have provided pro bono
legal services to non-profit corporations
which have built shelters for the victims of
domestic violence and transitional housing
for homeless women and their families. In
1986, the Firm began its representation of
the Elizabeth Stone House, an alternative
mental health and battered women’s shelter,
with the acquisition of two buildings and the
conversion of them into a battered women’s
shelter and a transitional housing program.

In 1993, the Firm represented the Asian
Task Force Against Domestic Violence in its
efforts to build a 12-bed emergency shelter
for battered women and their children. This
shelter was the first shelter for Asian women
in New England. In the past year, more than
170 women have used the Asian Shelter, and
the shelter has received 1,000 calls for help
and another 4,000 calls seeking information.

It is an especially important facility for
Asian women since it provides a hot line and
counselling in a number of Asian languages,
and language barriers have often prevented
Asian women from seeking help at tradi-
tional shelters. Attorneys from the Firm
have served on the Board of Directors of both
the Elizabeth Stone House and the Asian
Task Force Against Domestic Violence.

The issues of homelessness and substance
abuse are intertwined with that of domestic
violence. Therefore, the Firm’s real estate
and environmental law attorneys have given
their time to help the Women’s Institute for
Housing and Economic Development develop
two transitional programs for women, one
for women recovering from substance abuse
and one for homeless women and their fami-
lies.

In Massachusetts, we work closely with
the Massachusetts Coalition of Battered
Women Service Groups, helping them obtain
funds for shelters and to develop programs
that provide assistance to battered women
and their children. We act as advisors to dis-
trict attorneys, to the Governor’s office and
to legislators on the issue of domestic vio-
lence. We have worked with the Massachu-
setts Coalition of Battered Women Service
Groups toward the enactment of legislation
to help prevent placing children at risk from
batterers, by creating a rebuttable presump-
tion that a parent who engages in a ‘‘pat-
tern’’ or ‘‘serious incidence’’ of abuse against
his or her partner should not be awarded sole
or joint custody over their children. Our ef-
forts extend to helping the Massachusetts
Coalition of Battered Women Service Groups
obtain funding for their member shelters, in-
cluding by bringing together committed ad-
vocates and legislators who keep the issue of
funding active in the agenda of the Massa-
chusetts legislature.

In 1990, the Project received an award from
the Young Lawyers Division of the Boston
Bar Association; and in 1992, the Project re-
ceived an award from the Women’s Bar Asso-
ciation for its work on behalf of victims of
domestic violence. In 1994, the Rose Founda-
tion presented an award to Mintz Levin for
its efforts in the area of domestic violence.
We are encouraged by these recognitions of
our work to hope that other firms will join
us in helping battered women and children.

Our Community Service Program also in-
cludes non-legal direct service work. As part
of the Polaroid CEO Challenge, we have
partnered with the Elizabeth Stone House,
building on our long-standing commitment
to that organization. The CEO Challenge en-
courages business leaders to end domestic vi-
olence by partnering with a battered wom-
en’s shelter, providing support and advocacy.
Our partnership with Elizabeth Stone House
has to date included a mentoring program
for children, and internship program in our
production department for women seeking
new job skills, a children’s holiday party,
and a very successful effort to raise money
to provide a new roof. Mintz Levin also
worked with the Massachusetts Office of Vic-
tim Assistance, by helping to craft and im-
plement ‘‘safe plan’’, a program that pro-
vides women with protection and assistance
through each step of their escape from vio-
lence. And we have provided support services
to Peace At Home, one of the first organiza-
tions to define domestic violence as a human
rights issue.

National Level. On a national level, we are
proud to be affiliated with the National Net-
work to End Domestic Violence. As you
know, The National Network was instrumen-
tal in the drafting of the Violence Against
Women Act, and working for its passage and
funding. The Violence Against Women Act is
historic legislation, and I applaud your
championship, Senator Hatch, of the issue of

violence against women and children. Our ef-
forts on behalf of the National Network have
included our serving as pro bono legal coun-
sel, as well as providing office space and ad-
ministrative support, and organizational de-
velopment, as well as writing amicus briefs
regarding the confidentiality of records of
battered women and rape crisis service pro-
viders.

Other national efforts include Mintz Lev-
in’s participation in the newly organized Na-
tional Workplace Resource Center, where we
serve as Co-chair of the Corporate Social Re-
sponsibility Sub-committee, and as liaison
to the American Bar Association’s Commis-
sion on Domestic Violence.

Charitable Contributions. Our initiatives
include financial contributions, which we
make through our Community Service Fund,
as well as in-kind contributions. Mintz Levin
in-kind contributions include donations of
clothing, furniture, office supplies, graphic
design, printing and training events. We
have identified a continuing need of grass-
roots organizations for assistance in strate-
gic planning, business development and com-
puter technology. We consider the funding of
an organizational development consultant to
be an excellent form of in-kind contribution.
For example, when the Same Sex Domestic
Violence Coalition applied to our Commu-
nity Service Fund, we suggested a contribu-
tion of a day-long strategic planning session
with a consultant of their choice. The group
accepted and, six weeks after their planning
session, we received an invitation to a com-
munity forum which they had identified as
the first step in their strategic plan. The
community forum inspired an active group
of forty organizations and committed indi-
viduals who are now working together to de-
velop services for victims of same sex domes-
tic violence.

LESSONS LEARNED

The Power of Networking. Mintz Levin
draws upon the knowledge and commitment
of approximately 600 employees, including
over 225 attorneys and senior professionals.
As a large law firm, we have experience with
the justice system, connections to the cor-
porate community, extensive state and fed-
eral government relations capabilities, and a
remarkable ability to make a difference. I
believe the greatest service that Mintz Levin
has offered in its six-year-old domestic vio-
lence initiative has been to open doors which
have traditionally been shut to battered
women and children and their advocates, and
to make the introductions necessary for di-
verse leaders with very different back-
grounds to form new partnerships.

I would like to mention a few examples.
One of our goals has been that resources for
battered women and their children be easily
accessible, and that domestic violence advo-
cates and service organizations be able to
communicate with each other across the
country. We encouraged our client America
Online (‘‘AOL’’), which operates the coun-
try’s largest consumer online service, to con-
sider a domestic violence area within its new
Digital City Boston. AOL responded enthu-
siastically. At my request, the Mintz Levin
Director of Community Service brought to-
gether representatives from AOL and local
domestic violence activists to design and im-
plement a domestic violence area. The Mas-
sachusetts Coalition of Battered Women
Service Groups is now partnering with AOL,
and involved advocates are receiving the
training and software necessary to maintain
the area. A representative from the Public
Educational Technical Assistance Project of
the National Resource Center on Domestic
Violence, funded by the Centers for Disease
Control, is involved to ensure coordination
with other emerging domestic violence on-
line networks. The area is scheduled to open
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in June, and I hope it will be a precursor to
a national online network.

We have been pleased, and occasionally
surprised, by the interest of others in sup-
porting our efforts. As part of our fund rais-
ing efforts to provide a new roof for the Eliz-
abeth Stone House, we received a donation of
roofing materials from a Firm client, and do-
nations from several vendors for a silent auc-
tion. I have recently agreed to serve as Co-
chair for a Men’s Advisory Committee for
the Massachusetts Coalition of Battered
Women Service Groups, which I hope will en-
courage other businessmen to become per-
sonally involved in working to end domestic
violence.

Mintz Levin was also instrumental in the
establishment of the Jane Doe Safety Fund.
Through our corporate clients, we were able
to bring together corporations, foundations
and other funds to provide guidance and fi-
nancial assistance to members of the domes-
tic violence community who wanted to es-
tablish a fund to educate the public about
domestic violence and to support battered
women’s shelters. The Jane Doe Safety Fund
is now in its fifth year of existence.

Mintz Levin plans to continue its public
policy efforts in the area of domestic vio-
lence on both a state and national level, in-
cluding our partnerships with the National
Network and the Elizabeth Stone House, as
well as our own Firm-based education and
prevention programs. The broad-based in-
volvement and enthusiasm of our employees
reinforces and deepens our commitment to
the issue. We will also continue to use our
access and relationships to encourage and
foster new public/private partnerships. Build-
ing a network of like-minded law firms
across the country is one of our goals for the
coming year.

Economic Security. Economic security is
listed as the number one reason battered
women go back to their abusers. It would be
wrong to separate artificially the problem of
domestic violence from the issues of free
legal services, social services and child sup-
port programs. Battered women need more
support, not less, to end abusive relation-
ships.

Learning from Others. Our initiatives in
domestic violence, and our partnerships with
the National Network, the Elizabeth Stone
House, and other service organizations, have
taught us that in addition to having a lot to
offer, we have a lot to learn. From battered
women and their advocates we can learn
what is needed next to end domestic violence
and how and when our resources and skills
can best help. The passage and funding of the
Violence Against Women Act has already
created, and will continue to create, oppor-
tunities for unlikely partnerships. Domestic
violence advocates, law firms, corporations,
government agencies and the judicial system
each have their own perspectives on the
problem of domestic violence, and we all
may be a bit parochial in our approaches.
Building new models of collaboration is both
challenging and rewarding. Our new partner-
ships require building new bridges. We must
learn to work respectfully with people and
organizations with very different histories,
different measures of success, and sometimes
even histories as adversaries. As we create
new models of cooperation, we must also rec-
ognize that it will take time, patience, good-
will and even humor to go the distance.

CONCLUSION

Chairman Hatch and Members of the Sen-
ate Judiciary Committee, I offer my con-
gratulations and thanks for your leadership
in the passage of the Violence Against
Women Act. I also thank you for the oppor-
tunity to speak to you today. It is my belief
that lawyers and law firms are in a unique

position to become innovative partners in
the implementation of the Act. My col-
leagues and I look forward to working with
others in the legal profession to make a sig-
nificant contribution to the fight against do-
mestic violence.

Respectfully submitted, Kenneth J.
Novack.
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TRIBUTE TO CHARLES MEISSNER

Mr. KENNEDY. Mr. President, the
tragic plane crash in Croatia last
month that took the life of Secretary
of Commerce Ron Brown also took the
lives of other outstanding officials in
the Department of Commerce, includ-
ing Charles F. Meissner, who was As-
sistant Secretary for International
Economic Policy and who was also the
husband of Doris Meissner, the Com-
missioner of the Immigration and Nat-
uralization Service. During the 1970’s,
he had served with great distinction for
several years on the staff of the Senate
Foreign Relations Committee.

Our hearts go out to the Meissner
family in this time of their great loss.
In the days following that tragedy, a
number of eloquent tributes to Charles
Meissner described his extraordinary
career, his dedication to public service,
and his contributions to our country
and to peoples throughout the world. I
believe these tributes will be of inter-
est to all of us in Congress and to many
others, and I ask unanimous consent
that they be printed in the RECORD.

There being no objection, the trib-
utes were ordered to be printed in the
RECORD, as follows:

TRIBUTE TO CHARLES MEISSNER

(By Stuart E. Eizenstat)
Doris, Christine, Andrew, family and

friends of Chuck Meissner. I feel doubly
blessed by my association with the Meissner
family. In the Carter Administration it was
my good fortune to work closely with Doris
on immigration issues—to see directly her
intelligence, her calm amidst the pressures
of policymaking, her quiet dignity, her dedi-
cation to public service. It was then that I
first came in contact with Chuck.

But it was during the past 21⁄2 years, with
me in Brussels and Chuck in Washington,
that we formed an intense professional and
personal bond which profoundly influenced
me. We worked together on every important
trade and commercial issue involving the
European Union and its member states.

During Chuck’s frequent travels to Brus-
sels, he stayed with Fran and me, and had
many meals with us. Chuck and I attended
innumerable meetings together. When my
appointment to my current position at Com-
merce became known, I spent a great deal of
time talking and meeting with Chuck, seek-
ing his advice and counsel and telling him of
my plans to beef-up the International Eco-
nomic Policy unit he so ably led. Our last
conversation came only a few days before his
trip to Bosnia and Croatia.

During Chuck’s all-too-brief tenure as As-
sistant Secretary, there was hardly a con-
tinent that did not benefit from Chuck’s
sterling efforts. Chuck used his extensive fi-
nancial experience at Chemical Bank and the
World Bank to encourage private sector in-
vestment in the border regions in Mexico, as
chair of the U.S.-Mexico Border Economic
Development task force. He helped to expand
economic contacts between the West and
Central Europe and the states of the former

Soviet Union by his work to invigorate the
Economic Forum of the Organization for Se-
curity and Cooperation in Europe, and by the
drive and leadership he gave to the West-
East Economic Conferences.

Chuck was inspiring in his work with large
and small American companies. He had a
flair for dealing with CEOs. They empathized
with him and understood his global vision.
Nowhere was this better exemplified than in
the Transatlantic Business Dialogue. Sec-
retary Brown initiated the idea that U.S. and
European business should take the lead in
helping government design future trans-
atlantic commercial policy. But it was
Chuck that made this idea work. The success
of the historic conference in Seville, Spain,
last November that brought a 100 leading
American and European CEOs together was
due in large part to Chuck.

Following on his deep conviction that
trade was the best force for peace, Chuck
used his boundless energy to bring American
companies together with companies in
emerging democracies and in reforming
countries. He was the leading force behind
President Clinton’s White House Conference
on trade and investment in Eastern Europe,
held in Cleveland last year. That conference
exposed America’s top companies to the gen-
uine opportunities to build commercial
bridges to Central Europe.

He poured his heart into using commercial
policy to support the peace process in North-
ern Ireland. He was particularly proud, and
justly so, of bringing scores of companies
there to support our efforts and those of the
British government to bring peace to that
troubled land. When peace finally comes to
Northern Ireland, as it surely will, Chuck
Meissner will have played a major role in
being a midwife. He was just beginning to do
the same in Haiti.

It was on another such venture to under-
gird a fragile peace, that took Chuck and
Ron Brown to Croatia and Bosnia. He died
doing what he loved, using the resources of
the American private sector to strengthen
the forces of peace and democracy abroad.
The terrible conflict in Bosnia has now
claimed several friends, earlier Bob Frasure,
and now Chuck, Ron and our other col-
leagues at the Commerce Department.

Chuck maintained a punishing travel
schedule, as he was driven to extend our
commercial diplomacy round the world. He
joked to me that he only saw Doris, with her
own demanding schedule, as their planes
criss-crossed in the sky! And Doris, his love
for you and the children was evident in the
fond ways in which he talked about you.

But all of this was a continuation of a life
devoted to public service, with a particular
emphasis on expanding America’s economic
relationships abroad, relationships which are
the very essence of our efforts to expand de-
mocracy and prosperity around the globe. He
served in senior positions in the Treasury
Department, on the Senate Foreign Rela-
tions Committee, where he was Staff Direc-
tor of the Subcommittee on Foreign Rela-
tions, and in the State Department where he
was Deputy Assistant Secretary for Inter-
national Finance and Development and Am-
bassador and U.S. Special Negotiator for
Economic Matters. Chuck’s service to the
United States was not limited to civilian po-
sitions. He was a Vietnam veteran, decorated
on several occasions for his bravery in com-
bat as a Captain in the United States Army.

But will all of these accomplishments, I
will most remember Chuck with genuine
love and affection for something more per-
sonal. Few people have touched me the way
Chuck did. He had a wonderful joy of life and
sense of humor. He made me laugh—not al-
ways easy to do! When I told Doris at her
home Friday about this, she said, ‘‘You


		Superintendent of Documents
	2016-09-29T11:10:18-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




